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AMEND書NG SECTION 4.2 0F CE§B RE§OしUT寒ON

No. 144ア′ 〃SUPPLEMENTAL POL書CY ON THE CES

ACCRED!TAT寡ON ÅND EQU書VAしENCY SY§TEM,〃

BY RE規OV書NG THE F寡VE-YEAR VAしID寒TY

REQUIRE獄EN丁　OF TRA書N暮NG PROGRAM§

§UBMITTED FOR EQUIVAしENCY AND

RECOGNiT書ON OF PR書ORしEARN!NG (駅Pu BY

CAR陣R EXECUTIVE §ERV寡CE O陣書CER§

Re§OIution No.埋子宮

WH駅EA§, A面cle IV, Pa直川of the Integrated Reorganization Plan, aS aPPrOVed by

Presidentia! Decree No. 1′ aS amended, dated 24 Septembe「 1972, Created the Career

Executive Service Board (CESB) to serve as the gove「ning body of the Caree「 Executive

Service (CES) with the mandate to promuIgate policies, rules, guidelines, Standa「d§,

SyStemS and p「oce5SeS for the recruitment′ §election, dassification, COmPenSation′

Placement and leadership, P「Ofessional and ca「eer development of membe「s of the CES;

WH馳EAS, the Board, through CESB Resolution No. 882 enacted on 13 」u書y 2010,

Promulgated and institutionalized the CES Accreditation and Equivaleney System

(CESAES) fo「 the purpose of promoting and sustaining continuing professional gro面h,

Sel十deve書opment and capacity strengthening of CESO§ and third level eligibles in a

Pu「PO§ive, e碓虹ive, Sy§tematic and e怖cient manne「;

WH駅EA§, the Board, through CESB Resolution No. 1281 enacted on 18 May 2016
“Supplementa「y Policy on the CES Acc「editation and Equivalency System〃 furthe「

refined the CESAES by: 1) defining the different types of accreditation and da「ifying the

Pu「POSe and scope of each type; 2) da「ifying the co「「esponding roles and

「esponsib亜ies of acc「edited training institutions and prog「am p「oviders膏) defining the

PrOCeSSeS for monito「ing accredited institutions and prog「ams; and 4) defining the

「equi「ements and c「ite「ia fo「 renewal of acc「editation;

WHEREAS, the CESAES p「ovides the Board a f「amework of po書icies, guidelines,

Standards, SyStemS, P「OCeSSeS and tooIs for:

1) Evaluating, eStablishing the equiva書ency of, and recognizing leadership,

Pe「SOna寒!p「ofessional development and management capability bui寡ding

P「OgramS for CESO§ and thi「d level eligibles声nd

2) G「anting accreditation to t「aining p「ogram§ and to institutions engaged in the

development and de看ivery of said p「ograms;

WH駅EAS, On　25 」anua「y　2019, the Boa「d i§Sued CESB Reso!ution No. 1447,

amending Section 9 of CESB Re§Olution 1281, and p「oviding for the Amendatory Po!icy

On the CES Equivalency System that昭qui「es tha=「aining p「ograms mu§t have been
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a鴨nded by the applicant within the last five (5) yea「s fo「 said t「aining programs to be

COn§ide「ed fo「 equiva霊ency;

WH駅EAS, the removal of the five-year Validity requirement o=ocal and foreign

t「aining prog「ams a請ended by membe「s of the CES Community w冊ha「monize the

POlicy of CESES with the recent po=cy promulgated by the Civil Service Commi§Sion

Which removed the five-yea「 Validity requirement fo「 t「aining prog「ams fo「 second-level

executives and managers on the basis that the guiding p「inciples in management and

leade「ship lea「ned in the past t「aining p「ograms a「e s刷ap串cable today;

WH駅陣ORE, the foregoing p「emises considered, the Boa「d RESOしVE§, aS it is hereby

RESOLVED, tO amend Section 4.2, Amendatory Policy on the CES EquivaIency System.

The amended section sha書l now read:

“4.2. Scope. The ERPL cove「s training prog「ams not accredited by the

Board and other Ieaming activities, SuCh as case study writing告eSearCh

Studies; O「ganizational analysis; Pe庇)rmanCe mOnito「ing and coaching

and mento「ing; and teaching in an academic o「 p「ofessiona=nstitution

a慣ended by the CESO or CESE which resulted in the acqui軸on of

COmPetenCies a案ong the six (6) Co「e Competency Standards.

CPD Units granted by the PRC may also be acc「edited as ERPL, P「OVided

that such CPDs meet the crite「ia for equiva!ency.〃

APPROVED thi§ 4th day of」uly 2019 in Quezon City, Philippines.
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AしBERTO A. BERNARDO

Membe「

Board Secretary =I
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